
 

 

APPLICATION FOR EMPLOYMENT 
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Last Name First Middle Application Date: 

Street Address Position Applying For: 

City State Zip When can you start? 

Home Phone: 
( ) 

Cell Phone: 
( ) 

At least 18 years old? (Y / N) Have your own Transportation? 
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S List qualifications of your trade (what you have or can do): 
• •
• •
• •
• •
List your personal hand tools for the job: 
• •
• •
• •
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 Type of 
School 

Name/Location Course of Study # of Years 
Completed 

Graduated 
Yes or No

Degree or 
Diploma
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1 

Company Name: Supervisor Name & Phone No.: 

Employed (month/year) 
From: To: 

Salary: 
Start: $

 
Last: $

Job Title, Describe your work: Reason for Leaving: 

 
 

2 

Company Name: Supervisor Name & Phone No.: 

Employed (month/year) 
From: To: 

Salary: 
Start: $

 
Last: $

Job Title, Describe your work: Reason for Leaving: 

 
 

3 

Company Name: Supervisor Name & Phone No.: 

Employed (month/year) 
From: To: 

Salary: 
Start: $

 
Last: $

Job Title, Describe your work: Reason for Leaving: 
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Company Name: Supervisor Name & Phone No.: 

Employed (month/year) 
From: To: 

Salary: 
Start: $

 
Last: $

Job Title, Describe your work: Reason for Leaving: 
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Extreme Drywall Concepts performs work on Federal, Aviation, City Municipal & other projects that may ask for a 
felony background check in order to obtain access to the jobsite. While answering yes to this question may not affect 
your hiring ability with us, it may affect which projects we can place you on. 

Have you ever been convicted of a felony in the last 10 years?  Yes or No 
 
If Yes, please explain: 
When:   Where:        

What Charge:      

Currently on Probation? / How much longer:      
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Extreme Drywall Concepts, LLC is an Equal Opportunity Employer and complies with the laws enforced by EEOC 
including prohibiting discrimination against someone on the basis of their race, color, religion, national origin, sex, 
disability or genetic information. 
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E-Verify: 
U.S. law requires companies to employ only individuals who may legally work in the United States – either U.S. 
citizens, or foreign citizens who have the necessary authorization. 

 
Extreme Drywall Concepts, LLC will require new hires to complete an “Employment Eligibility Verification” (Form I- 
9) and will verify a person’s employment eligibility and identity through the E-Verify service to confirm that an 
individual they plan to employ or to continue to employ in the United States is authorized to accept employment. 

 
Proof of current Legal Right to Work documents will need to be provided at time of Hire as a condition of employment. 

 
Arizona New Hire Reporting: 

Extreme Drywall Concepts LLC is required to report all new, re-hired or temporary employees to the State of Arizona 
New Hire Reporting Center. 
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 I certify that my answers on this application are true and complete to the best of my knowledge. If this application leads 

to employment, I understand that I will be on a (3) month probationary period and I am an at-will employee which 
means that I may be terminated at any time for any reason. I understand that false or misleading information on this 
application may result in my employment being terminated with Extreme Drywall Concepts. LLC. 

 
If Extreme Drywall Concepts, LLC decides to engage in an investigative consumer-reporting agency to report on my 
credit and personal history, I give my authorization to do so. If a report is obtained and at my request I will be provided 
with the name of the agency, so I may obtain from them the nature and substance of the information contained in the 
report. 

Signature: Date: 




